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New DS-7002 – Corporate Banking
You may use these descriptions when preparing your DS-7002 Training Plan. All the below Word fields can be copied and pasted onto each respective field of the DS-7002 Adobe document.  Please modify to your needs if necessary. 
Brief Description of the Intern’s Role for this Program or for this Phase

The intern will lend support to general support tasks, resource reallocation, database maintenance and updates, process improvement initiatives, customer relations, project analysis, design and implementation, as well as assist in ongoing workflows.

Specific Tasks and Activities to be Completed for this Program or for this Phase
The intern will be exposed to the analysis and comparison of credit reports / personal financial statements for the bank's clients; exposure to factors which determine a borrower's actual net worth. Other learning areas: calculating loan-to-value and debt ratios, exposure to Adjusted Net Worth, Gross Annual Income and Stable Liquid Assets calculations to analyze unsecured loans; analyzing historical cash flow of operating a business, calculating personal cash flow via tax return analysis for clients with multiple income sources; understanding hidden cash needs of operating businesses through balance sheet analysis; evaluating debt service capacity of commercial real estate investment; running financial projections; exposure to pricing, accounting and regulatory issues; understanding of risk mitigating tools/applications, of lending transactions and credit securitization. Exposure to Moody’s and S&P.

Specific Goals and Objectives for this Program or for this Phase
By the end of this phase the intern will have gained practical experience American methods/strategies of corporate banking and finance. The intern will gain an improved understanding of the American banking mentality and greater fluency in English as a business language. The intern will learn how internal/external factors interact and contribute to a bank's growth and productivity.

Skills or Techniques to be Imparted During this Program or During this Phase
English language, spoken/written, familiarity with the American business mentality, the ability to plan/organize, research, analyze, multitask and prioritize; the ability to manage records, maintain statistics, meet deadlines; skills in stress management, problem- solving, trouble-shooting; communication/presentation skills, observation and listening skills; the ability to work independently and with self-discipline; team building skills, time management skills; familiarity with Bloomberg, Hoover’s & Loan Connector.

Methods of Performance Evaluation and Methods of Supervision for this Program or for this Phase
Supervision will include weekly meetings, department briefings, project reports, mentoring with team leader, informal on-the-job meetings, critiques, brain-storming as needed during project work. A final written performance evaluation at the end of the internship will attest to the intern's work habits, comprehension, creativity, motivation, team spirit, self discipline and attitude.

75 Broad Street, 21st Floor – New York, NY 10004 Tel: 212-974-8845 – Fax: 212-752-3164 – Email: visa@gaccny.com – www.gaccny.com

